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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 


across the country. 


this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 
Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 
1515 Broadway 


New York, N.Y. 10036 


212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 


215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 
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BLACK OFFICIAL NAMED TO SPECIAL ASSISTANT*S 
POST WITH FEDERAL-STATE AGENCY 





BALTIMORE -- Arthur A. Chapin, a long-time leader in civil rights and equal 


employment opportunity, has been named special assistant to the executive 
director, Department of Employment and Social Service, Maryland Employment Security 
Administration. 

He will assist the executive director in developing and implementing a comprehensive 
management and delivery system of manpower programs and related services. 

He will also provide guidance to officials of other government agencies to improve 
the delivery of employment service and unemployment insurance services in the state. 

Chapin's two-year assignment is under the Intergovernmental Personnel Act (IPA). 
It is designed to encourage an exchange of federal personnel on one hand and state and 
local governments and higher educational institutions on the other hand, to improve 
delivery of government services at all levels. 

Chapin will operate from the Baltimore headquarters of the Maryland agency, which 
is part of the federal-state employment service network. 

Chapin has been with the U.S. Labor Department since February 1961. He has held 
several positions contributing to the Department's efforts to promote equal employment 
opportunities and has had responsibility for departmental attention being directed to 
specific problems regarding employment and other manpower problems. 

Chapin was born in Philadeiphia. He served with the Pennsylvania Department of 
Revenue and the Department of Labor and Industry from 1934 to 1939. 

He has spent many years in the trade union movement, first as organizer for the 
former Congress of Industrial Organizations and from 1947 to 1958 as assistant to the 
President of the New Jersey State CIO. 

Chapin has been cited for leadership and meritorius services by former Secretaries 
of Labor Arthur Goldberg and W. Willard Wirtz. He also received an international 


(MORE ) 
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citation for services contributing to the success of labor participation in the Inter- 


national Exhibit for the Advancement of World Peace and Prosperity held in Nairobi, 


Kenya. 

Chapin has served as a member of New Jersey State Wage Panel for Restaurant 
Empioyees, New Jersey State Housing Committee and Advisory Committee for Institutions 
and Agencies and has been a trustee of the Kennedy Hospital, Newark and executive 
trustee for the New Jersey Hospital Service Plan. 


# # # 
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17 BLACKS COMPLETE TRAINING, 
QUALIFY FOR CAREERS AS ECONOMISTS 

WASHINGTON -- Seventeen blacks who recently completed a career development training 
program are on their way to becoming full-fledged economists with the U. S. Department 
of Labor's Bureau of Labor Statistics (BLS). 

They are: 

Bettyjane Coker, Patricia Early, Anna Hill, William Hollinger, Christine Jackson, 
Josephine Johnson, Rosa Long, Jesse Marcus, Mary Parran, Haney Pearson, Mary Talbert, 
Edna Taylor, Mildred Tweedy, Louise Wade, Aline Walker, Audrey Watson and Norma Wilson. 

BLS‘ “upward mobility" pregram was developed to provide employees a chance to 
acquire the necessary academic training needed to qualify as economists under federal 
civil service standards. 

At a recent ceremony Julius Shiskin, commissioner of labor statistics, presented 
certificates to the first group of 23 employees who had completed the 14-week study 


program. 
Dr. Nathan Brodsky, dean of the College of Continuing Education, American University, 
presented the participants with letters attesting to their successful completion of 
24 hours of study in economics and statistics. 
Classes were held at BLS headquarters here by American University instructors. 
In all, 46 employees are expected to participate in this “upward mobility" program, 
with the last group scheduled to complete studies this June. 


The program includes employees from various components of BLS, and with 


various career backgrounds--Statistical assistant, research analyst, computer operator, 


economics assistant, office management assistant, clerical worker, and secretarial 


worker. Their grade levels range from GS-2 to GS-11. 


# # # 
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DUNLOP URGES ADDITIONAL 
JOBLESS PAY EXTENSIONS 


WASHINGTON -- Secretary of Labor John T. Dunlop has called for extension of the 
temporary 13-week increase in federal supplemental unemployments enacted in December. 

In testimony before the House Ways and Means Subcommittee on Unemployment 
Compensation, Dr. Dunlop: 

-- Urged extension of this program beyonce June 30 of this year until Dec. 31, 
except in areas of high unemployment, where it would continue in 1976. 

This would continue to make a maximum of 65 -- instead of 52 -- weeks of 
unemployment insurance available to workers who were covered by these programs before 
the December changes. 

-- Called for extension until the end of 1976 of the present one-year temporary 
program to provide unemployment benefits for 12 million workers not previously covered. 

In addition, Dr. Dunlop said, the Administration proposes an increase of 13 weeks 
in the maximum benefits available under this program, making a total of 39 weeks. It 
proposes that these additional 13 weeks be made available until the end of 1975, and in 
1976 in those areas that continue to have high unemployment. 

Dr. Dunlop also advocated gradual reduction of temporary programs as the unemployment 
situation improves. 

Despite present indications of recovery, Dr. Dunlop said unemployment is still 
high and industrial production "sluggish." 

In explaining the need to extend the federal supplemental benefits, Dr. Dunlop added. 

"It is most urgent that, pending the coming period of economic recovery, we provide 
those unemployed workers with previous job attachment continuing and adequate protection 
by means of our existing social insurance programs." 

He called unemployment insurance a built-in economic stabilizer because it gives 
the jobless worker purchasing power and added that the program has never before been 


(More ) 
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subjected to such a demanding test. 

Dr. Dunlop said when unemployment began to rise sharply in November it became 
evident that the regular unemployment insurance program would have to be supplemented 
quickly by temporary programs to help absorb the shock. 

As the result of action taken by Congress in December and later, protection is 
now available for a maximum of 1 1/4 years for workers previously covered. 

Up to six months of similar benefits are available for workers whose former jobs 
were outside regular coverage, Dr. Dunlop pointed out. 

In requesting extension of the temporary 13-week increase in federal supplemental 
benefits, Dr. Dunlop quoted a statement made by President Ford before the San Francisco 
Bay Area Council April 4. 

The President said the extension is necessary because people are beginning to 


exhaust benefits. 


Dr. Dunlop said he hoped to present recommendations for permanent changes in the 


unemployment insurance system in a month or two. 
He said establishment of a national study commission on unemployment insurance 
should be seriously considered, as recommended by the Federal Advisory Council on 


Unemployment Insurance. 
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171 MINORITY YOUTHS IN CALIFORNIA, ALASKA 


WASHINGTON -- Union members will prepare 171 minority youths for apprenticeship 
in construction trades in Sacramento, Calif., Anchorage and Fairbanks, Alaska, 
under contracts totaling $270,805, the U.S. Department of Labor has reported. 

The Valley Area Construction Opportunity Program of Sacramento received a 
$144,807, contract to prepare 121 people in the Sacramento, Stockton, Marysville-Yuba 
City, Modesto, and Fresno, Calif., areas. The building-construction trades councils 
in those areas will participate in the program. 

For $125,998, the Anchorage Building and Construction Trades Council, AFL-CIO, 
will prepare 50 persons, mostly minority and disadvantaged. Under previous contracts 
this Apprenticeship Outreach Program has qualified 225 for apprenticeship. Most 
chose to become carpenters and painters; the next most popular trades were operating 
engineer and electrician. 

Preparation to pass apprenticeship entrance examinations varies from 4 to 10 
weeks according to the type of apprenticeships available. 


The California project will recruit more than 1,000 persons to prepare its 


contracted total of 121 who pass the entrance exams. 


The Alaska project expects to recruit about 500 persons to enable it to qualify 


50 for apprenticeship. 
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ALL-WOMAN GROUP BEING TRAINED 
AS TOOL AND DIE MAKERS 


WASHINGTON -- In the first program of its kind in the nation, an all-woman group 
has begun training for metal-working careers with the Detroit Tool and Engineering Co. 
in Lebanon, Mo., Assistant Secretary of Labor William H. Kolberg has announced. 

The program is preparing the women for entry into a four-year apprenticeship to 
become qualified craft tool and die makers. 

The nine women enrolled in the 12-week pre-employment training program will 
receive basic "hands on" experience with precision machines used in working metals 
and specialized trairing in mathematics, blueprint reading and shop theory. 

On completing the pre-employment program, the successful "graduates" will spend 
8,000 hours, over four years, in on-the-job apprenticeship in the Detroit Tool and 
Engineering Co.'s plant. They will also attend a minimum 144 hours per year of night 
courses in related subjects. 

The all-woman program is being conducted as part of an ongoing Labor Department 
contract with the National Tool, Die and Precision Machining Association. The contract, 
which is operating in 16 states for more than 900 persons, was funded for $1.6 million 
by the Labor Department's Manpower Administration. 

Women are being trained in several of the local projects, but the Lebanon program 
is the only one developed exclusively for women. 

Those who satisfactorily complete the apprenticeship program will then be certi- 
fied as qualified tool and die craft workers by the Labor Department's Bureau of 


Apprenticeship and Training. 
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MANPOWER REPORT OF THE PRESIDENT 
ASSESSES PUBLIC SERVICE JOPS _ 


WASHINGTON -- The role of public service employment programs in easing individual 
hardships and offsetting economic dislocations in areas hardest hit by unemp'oyment is 
explored in the 13th annual Manpower Report of the President. 

The 349-page report--the first issued by the Ford Administration--was prepared 
by the U.S. Department of Labor's Manpower Administration, in cooperation with the 
other bureaus and offices of the Labor Department, and the U.S. Department of Health, 
Education and Welfare's Office of Human Development. 

The report submitted to Congress, reviews economic trends during 1974 and describes 
their interaction with the existing structure of manpower program resources, as well 
as with several new legislative developments designed to ease the plight of the jobless, 
including public service employment. 

The chapter on "Public Service Employment: Achievements and Open Issues," assesses 
past experiments with public jobs and points out the difficult choices faced by policy- 
makers in establishing such programs. 

Two basic approaches--not always complementary--have been followed since the 
1930's, according to the chapter. 

--Expansion of public payrolls in order to sustain experienced labor force 
members who lost their regular jobs because of high unemployment, and 


-- The use of public service jobs to provide work experience and job training 


to members of disadvantaged groups (the theme of many programs launced during the 1960's). 


The chapter examines problems in relation to such recent efforts as the 1971 
Emergency Employment Act, which established the Public Employment Program (PEP), and 
the 1973 Comprehensive Employment and Training Act (CETA). 

The Emergency Jobs and Unemployment Assistance Act of 1974, which added a new 
Title VI to CETA, provides some additional temporary public service jobs in fields such 


as environmental quality, health care, education, recreation, pollution control and 


conservation. 
(MORE ) 
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Preferential consideration in hiring is given to experienced workers who h@ve 
exhausted their unemployment compensation or who are not eligible for unemnloyment 
insurance and who have been jobless for 15 weeks or more. 


Although serious efforts have been made to sort out the various policy optiors 


available to manpower administrators, the chapter makes clear that many issues concerning 


public service employment remain unresolved. 

The report also includes chapters on: 

--The Employment and Unemployment Record, assessing the consequences for the 
Nation's labor force of the economic developments of 1974--consequences visible in the 
steep rise in unemployment rates late in 1974; 

--The Changing Economic Role of Women, focusing on recent demographic social 
changes affecting women's work lives; 

--CETA Implementation: A Progress Report, describing the status of prime 
sponsor activity in providing comprehensive manpower programs under the Comprehcnsive 
Employment and Training Act of 1973; 

--Program Responses to Special Manpower Needs, reviewing the activities of the 
unemployment insurance system, the Work Incentive Program, and the federal-state 
employment service; and 

--Manpower Impact of Government Policy and Procurement, offering an interim 
report on the findings of recent research efforts to measure the employment impact of 
changes in government policy and expenditure levels. 

Additional sections of the report contain annual reports on services to veterens 
and on education and training under CETA. 

The 1975 Manpower Report of the President can be obtained by contacting the 


Superintendent of Documents, Government Printing Office, Washington, D. C. 20402 


The cost per copy is $4.20 
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WASHINGTON -- Findings from diary records kept by over 10,000 families between 
July 1972 and June 1973 confirm that beef is a very important part of the American diet, 
accounting for 15 percent of the average family's home food budget. Also the amount 
spent for food away from home rises steeply as income rises, exceeding one-third of the 
total spent for food by high income families. 

These are some of the findings released by the U.S. Labor Department's Bureau of 
Labor Statistics on partial results of a 2-year survey of spending and earnings of 
American families. It is the first such survey in 12 years. 

Aithough all of the data will not be available for some time, Commissioner of Labor 
Statistics Julius Shiskin said these preliminary results are being made available now 
because of the great current interest in information about food-buying patterns and energy 
consumption by different kinds of families. 

The report aiso shows that, on the average, the amount spent for gasoline is about 
50 percent of direct energy Purchases and that younger families spent more on gasoline 
than older families. Also, on the average, expenditures for gasoline are more than one- 
fourth of the amount spent for food at home and about three-fourths of the amount spent 


for food away from home. 


Shiskin discussed the preliminary findings from a portion of the 1972-73 Consumer 


Expenditure Survey at a meeting of the American Marketing Association in Chicago. 


He explained that all of the data from this survey will be released as they become 
available over the next 2 years or so. When all the data are processed and released, they 


are expected to include breakdowns by socio-economic characteristic, by occupation, and 
by region. 


Shiskin said the 1972-73 Consumer Expenditure Survey is one of several projects 
underway to update and revise the Consumer Price Index. He also described improvements 
made in the collection methods for this survey and plans for a continuing quarterly 
consumer expenditure survey. 


The 1972-73 Consumer Expenditure Survey was conducted in the field by the Bureau 
of the Census under contract with the Bureau of Labor Statistics. 


4# # # 
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NO JOBS AVAILABLE ON ALASKA PIPELINE, 
LABOR DEPARTMENT CAUTIONS 


WASHINGTON -- Despite a sharp rise in construction activity on the trans Alaska 
pipeline this year, there are virtually no jobs available for casual workers going to 
Alaska, Assistant Secretary of Labor for Manpower William H. Kolberg said. 

Kolberg, reiterating earlier warnings by the U.S. Department of Labor about the 
lack of Alaskan pipeline jobs, said the sharp rise in unemployment has caused a new 
flurry of interest in jobs in Alaska. 

He supported the advice of Leland T. Dalby, director, Employment Security Division, 
Alaska Department of Labor, who issued a flat caution: "Do not come to Alaska without 
a guaranteed job. 

"We tell the thousands who write and call each month that if against all advice they 
insist on coming to look for a job to bring arctic clothing, at least $1,000 for the 
first month's expenses, and a roundtrip plane ticket," Dalby said. 

Alaska's unemployment rate, 12.6 percent in February, is among the Nation's highest. 

According to information from the Alyeska Pipeline Service Company, the consortium of major 

oil companies building the pipeline, the several thousand jobs that do open up this 
year will go to Alaskans or specialized workers whom contractors hire through trade unions. 

Under the pipeline construction permit and Alaska law, Alyeska--an Aleut word 
meaning "the great land" --must give priority in hiring to Alaska natives and other 
permanent residents. The company has pledged it will provide 3,500 job opportunities for 
natives, training them in the classroom and on the job. 

Alyeska officials said they have not authorized any outside employment agency or 


job information service to give or sell information about jobs of any kind on the pipeline. 


According to Alyeska, almost all jobs will be for the short term only. Once the 


pipeline goes into operation, total pipeline employment is expected to drop to about 


(More ) 
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450 persons. 


Alyeska reminds potential job applicants to inquire directly to a local union. 


All construction employment (covered by AFL-CIO Building and Construction Trades unions, 


the International Brotherhood of Teamsters, and the Hotel and Restaurant Workers 
International Union) is handled through the regular referral procedures spelled out in 


collective bargaining agreements for work in Alaska. 
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REAL EARNINGS IN MARCH 1975 


WASHINGTON -- Real earnings of full and part-time workers on production or 
nonsupervisory jobs in the private sector of the economy decreased in March, according 
to preliminary.figures from the U.S. Department of Labor's Bureau of Labor Statistics. 

Real earnings -- or earnings in constant dollars -- are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index. 

Real gross average weekly earnings decreased 0.4 percent from February to March, 
after allowance for the usual seasonal change. This decrease was the result of a 0.6 
percent decline in average weexly hours and a 0.3 percent increase in the Consumer 
Price Index, which more than offset a 0.5 percent increase in average hourly earnings. 

Over the year, real average weekly earnings were down 4.2 percent. A rise of 
10.3 percent in the Consumer Price Index and a drop of 2.? percent in average weekly 
hours overcame an 8.1 percent increase in average hourly earnings. 

Before adjustment for the increase in the Consumer Price Index and for seasonal 

change, average weekly earnings were $157.79 in March, compared with $149.29 a 


year earlier. 


Real spendable earnings -- average real weekly pay of production or nonsupervisory 


workers reduced by Social Security and Federal income tax rates applicable to a married 
worker with three dependents -- fell 0.4 percent from February, seasonally adjusted. 

Over the year, real spendable earnings were down 4.8 percent, owing to the 4.2 
percent decline in real weekly earnings and a 0.7 percent increase in the effect of taxes. 
The Hourly Earnings Index, in dollars of constant purchasing power, was 106.8 in 
March, seasonally adjusted, up 0.7 percent from February. Compared with a year ago, 

the index is 0.4 percent lower. The index excludes the effects of overtime in 
manufacturing and of interindustry shifts, such as the shift of workers between high- 


wage and low-wage industries. 
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THE CONSUMER PRICE INDEX -- MARCH 1975 


WASHINGTON -- The Consumer Price Index rose 0.4 percent in March to 157.8 (1967=100), 
the U.S. Department of Labor's Bureau of Labor Statistics reported. 

Prices rose for many nonfood items, including automobiles, clothing, houses and 
medical care services. However, mortage interest rates declined, and prices were lower 
for many foods, particularly beef, eggs and sugar. 

On a seasonally adjusted basis, the rise in the March CPI was 0.3 percent, 
continuing the declining trend in the rate of increase which began last fall. The 
March increase was the smailest since July 1973, when wage-price controls were in effect. 

The food index declined 0.5 percent in March; the nonfood commodities index rose 
0.6 percent, and the services index increased 0.4 percent. All these increases were 
well below the rates of increases prevailing in August and September 1974. 

For the 3 months that ended in March, the CPI rose at a seasonally adjusted annual 
rate of 6.6 percent. This compares with a 10.1 percent rate in the preceding calendar 
quarter and a 14.2 percent rate in the quarter that ended in September 1974. The 
slowdown in the CPI was largest in the food component. 

The food index declined 0.5 percent, seasonally adjusted, in March, continuing 
the slowdown in evidence since last fall. For the three months that ended in March, 
the food index rose at a seasonally adjusted annual rate of 1.4 percent, compared with 
14.6 percent in the preceding quarter. 

A steady decline in beef prices since last September and declines in the first 
quarter for pork, poultry, dairy products, eggs and sugar contributed to the slowdown 


in food prices. 


These declines partially offset price increases during the quarter for fresh fruits, 


bakery products and other products which contain sugar. 


(More) 
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Prices of restaurant meals and snacks away from home also continued to rise. 


The index for nonfood commodities rose 0.6 percent after seasonal adjustment in 


March, about the same as the average increase for the past five months but well below 
monthly increases earlier in 1974, 

The services index rose 0.4 percent in March, compared with monthly increases of 
0.8 to 0.9 percent in the preceding five months and a little more than one percent last 
Summer. 

In March 1975, the CPI was 10.3 percent higher than in March 1974. The food index 
rose 7.7 percent; the nonfood commodities index rose 11.4 percent, and the service index 


rose 11.0 percent from their March 1974 levels. 





Dear Consumer 


Grocery Shopping 
With Computers 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


You've been seeing this symbol ‘on many pack- 


aged foods lately, 


I'm sure. 


Do you realize that it may bring a whole new 
look to the front end of your local supermarket? 


| | 
ti i } 
| 


678 


SAMPLE 


sas 110873 

That symbol represents a 
code—Universal Product Code 

UPC)—that has been adopted 

by the food industry to identify 
thousands of products sold in 
supermarkets. Every product 
has its own coded symbol. 

With UPC and computer 
equipment, the supermarket 
checkout would work like this: 

At the checkout lane, an 
electronic cash register is 
hooked up to a computer. As 
you unload your order, the 
clerk slides each item’s UPC 
symbol past a scanner beam 
that “reads” the symbol. The 
beam sends the code to the 
computer, which sends back the 
item’s price. You see the price 
on a viewing screen. It is also 
printed on the register tape. 

This system is already 
being tried at about a dozen 
experimental supermarkets. 

Industry many ad- 
vantages to the computerized 
supermarket. Checking out will 
be faster and more accurate— 
and so will many behind-the- 
scenes operations,: such as in- 
ventory control. So consumers 
should get better service, and 
management should be able to 


sees 


stabilize costs by in- 


‘easing efficiency 


The system, however, 
has run irto opposition from 
consumer groups on the issue of 
whether price will continue to 
be marked on individual prod- 
ucts. Supermarkets believe 
that to achieve full cost-cutting 
potential, they should not pay 
to have prices marked on in- 
dividual items. Instead, prices 
would be on shelves for each 
group of the same brand and 
size product. Consumer groups 
want individual price markings 
to remain so that shoppers can 
monitor prices as they are rung 
up on the cash register. 


eut or 


Since there is so much to 
be said for and against com- 
puterized supermarkets, I sug- 
gest that consumers learn all 
they can about this new devel- 
opment. For several years, I 
have been advising industry 
that it should seek consumers’ 
opinions about UPC and that 
industry decisions should be 
based on consumers’ prefer- 
ences. Now I advise consumers: 

e Form your own opinion 
by shopping at a computerized 
supermarket when one opens in 
your community. 

e Express your opinion 
by talking to a supermarket 
representative, by filling out a 
questionnaire or by writing to 
the company if your opinion is 
not requested in the store. 

e Consider working with 
your local consumer organiza- 
tion to make your voice heard 
on this issue. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Labor Department's Bureau of Labor Statistics collects and analyzes 
data on employment, manpower, labor requtrements, labor force composition, hours of 
work, compensation rates, prices, living conditions, labor-management relations, 


productivity, occupational safety and health and economic growth. 


Practically all basic data collected by the U.S. Labor Department's Bureau of Labor 


Statistics are supplied voluntarily by workers, businessmen and other government agencies. 


# H # 
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The Jones Act of 1915 authorizes any seaman injured in the course of employment 
to maintain action for damages at law, with the right to trial by jury. 

To file an appeal from a decision regarding an unemployment insurance claim, a 
worker should write or visit the local employment security office where the claim was 
filed and give notice that he or she wishes to make an appeal. 

# # # 
Revised Defense Manpower Policy No. 4 extends federal procurement preference 


in contract awards to firms in or near sections of "substantial" (6 percent or more) 


unemployment which agree to employ disadvantaged workers. 


#4 4 








a 
{ 
i 
be 


onions 





